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Mission Statement

The Black Inclusion Association (BIA) was
founded to help achieve equity and social justice
for all Black Calgarians. BIA is dedicated to
dismantling the ingrained institutions that
perpetuate racism in Canadian society by
bolstering Black art, intellect, voices, and
opportunities throughout the City of Calgary. The
Black Inclusion Association is committed to the
facilitation of community activities, the provision
of equal opportunities, the combating of local
institutional racism, and the creation of safe
spaces for Calgary’s Black diaspora. In addition,
BIA will be a median that connects Calgarians to
a plethora of Black and Black-owned resources.
Through these five primary goals, the Black
Inclusion Association seeks to socially and
structurally uplift Black peoples and Black
communities in Calgary.
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Goals

Promote Black Culture Through the Facilitation of Community Activities for Black
People through BlackFest, an annual festival highlighting and promoting Black
excellence through art, fashion, food, dance, music and Black businesses in the
City of Calgary.

Create Equal Opportunities for Black Calgarians through youth mentorship
programmes and financial investment. BIA aims to connect youth to Black
professionals and university students to motivate them to pursue higher forms of
education and professionalism, while the BIA’s private scholarship fund will
support Black students in their extracurricular and educational endeavours.

Fight Local Institutional Racism in Calgary by recognizing the legacy of systemic
racism and bias against BIPOC communities in Canada, and pushing for Anti-
Racism Training. This includes workshops and training sessions that address anti-
Black racism, white privilege, barriers to racial equity, diversity and inclusion. BIA
plays an essential role in eradicating systemic racism within Calgary.

Facilitate a safe space for BIPOC to openly express themselves and their culture

by providing resources that aid the black community in the betterment of their
mental health.

Connect Calgarians to Black and Black-Led Resources through a list of Black and
Black-Led communities, organizations and businesses in and around the city of

Calgary.
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In the spirit of respect, reciprocity and truth,
we honour and acknowledge Moh’kinsstis and
the traditional Treaty 7 territory and oral
practices of the Blackfoot confederacy:
Siksika, Kainai, Piikani as well as the Iyéxe
Nakoda and Tsuutina nations. We
acknowledge that this territory is home to the
Meétis Nation of Alberta, Region 3 within the
historical Northwest Métis homeland. Finally,
we acknowledge all Nations, indigenous and
non, who live, work and play and help us
steward this land, honour and celebrate this
territory.

This sacred gathering place provides us with
an opportunity to engage in and demonstrate
leadership on reconciliation. Thank you for
your enthusiasm and commitment to join our
team on the lands of Treaty 7 territory.



"Diversity" is who is in the
room.

"Inclusion" is who has
influence in that room.

"Anti-racism" is a mindset,
way of being, and goal for a
group of people in a room.

These terms are not
interchangeable.

-Namira Islam



Introduction: The History of

Systemic Racism in Calgary, AB
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The Alberta Civil liberties Association distinguishes systemic racism from individual
racism by defining it as the manifestation of institutional and structural racism.
Institutional racism “derive[s] from individuals carrying out the dictates of others who are
prejudiced or of a prejudiced society,” while structural racism is composed of “[the]
inequalities rooted in the system-wide operation of a society that excludes substantial
numbers of members of particular groups from significant participation in major social
institutions [1]." Systemic racism is perpetuated through various means such as education,
hiring practices, and access to sports and recreational activities[1]. More broadly,
systematic racism is the sustenance of inequitable conditions for Black, indigenous, people
of color (BIPOC) relative to their Caucasian counterparts.

In education, systemic racism can be found in complacent, West-centric school curricula.
Though the Albertan education system is portrayed to be diverse and inclusive, it often
fails to acknowledge or include the voices of BIPOC[1]. Canadian education continues to
cater to middle-class white families, and remains a tale of “valiant” white people[1]. Adding
BIPOC voices to this narrative does not change the narrative entirely, but rather allows
people to justify their complacency because of such superficial inclusion. The Albertan
education system proves West-centric as students graduate secondary education without
an understanding of the unique plights and experiences of BIPOC in Canada and
internationally. Furthermore, Albertan teachers are not taught to be anti-racist, making it
extremely difficult for them to teach their students how to be anti-racist as one cannot
teach what they do not know{1]. Multicultural and diversity approaches prove as surface
level methods of anti-racism as they fail to counter the natural power imbalances that
exist in classrooms[1].
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Introduction: The History of

Systemic Racism in Calgary, AB
(continued)
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When it comes to hiring and advancement practices, businesses and corporations have
adopted several Corporate Social Responsibility (CSR) measures that seem to mitigate the
effects of systemic racism by “making it easier” for BIPOC to enter the workforce.
However, these efforts have yielded “tokenism” and the concept of a perfect “fit” in
common hiring practices[1]. Tokenism encourages the hiring of members of minority
groups to make the company look socially responsible and avoid social censure. It avoids
genuinely reforming hiring standards to normalize diversity and challenge the status-quo.
The notion of a “fit” in the hiring process refers to how well a person will “fit in” and
“contribute to” a particular workplace[1]. This concept allows employers to keep their
workplaces white, on the basis that people of color would not “fit in” with their company
standards[1]. Despite numerous CSR initiatives, it is evident that the overwhelming
majority of leaders in businesses are white, heterosexual, cis-gendered males. This
phenomenon is a consequence of the fact that people are more comfortable with, and
therefore more inclined to hire, others within their similar cohorts that will maintain and
perpetuate systemic racism(1].

Limited access to finances to participate in sports and other recreational events is a
consequence of systemic racism that many 21st century Black Albertans face. Though
there are no explicit policies that prohibit people of color from playing major or minor
league sports such as hockey and soccer, the Albertan sports industry remains
predominantly white. A sport like hockey requires gear, external fees, time, and
transportation, among numerous other elements[1]. Significantly, such sports also
require an English language proficiency{1]. There are few active efforts in the province
to include lower income, non-English speaking, single-parent families. Thus, this results
in a white, middle to upper class dominated sports and recreational industry{1].
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Black people have always been systematically disadvantaged in

Alberta. Alberta publicly promoted the settlement of immigrants
following the formal abolition of slavery in the United States in
1855[2]. As a consequence, the early 20th century saw the first
wave of Black settlers to Alberta, primarily composed of farmers
from the United States. Though the province readily welcomed
immigration, its leaders were strongly opposed to Black
immigrants. This led to systematized rallies (federal and
provincial) against Black immigration, and resolutions limiting
Black-settlerism in major cities like Edmonton|2]|. In the era of
Jim Crow in the United States, Black Albertans faced similar
forms of segregation. They were prohibited from entering
“white establishments” including (but not limited to) hospitals,
movie theaters, and swimming pools[2|. The segregationist
history of Alberta is entirely neglected in its school curriculum,
which contributes to the perpetuation of systemic racism
throughout the province.



Goal #1: Promote Black Culture
through the Facilitation of

Community Activities for Black
People

Canada has seen a considerable increase in the number of Black
people since the 1990s. Black people represent roughly 3.5% of
Canada’s population with 1.3 million individuals[3]. Compared to the
overall population in Canada, the Black population is young, with the
majority being under twenty-five years old. Immigration has played
an important role for Canada. For Black communities, immigration to
Canada was at its highest between 2001 and 2010, wherein 180,855
Black immigrants landed in Canada[3]. Furthermore, since 2016, 52%
of the Black population have claimed immigrant status, versus 44%
being Canadian-born citizens|3].

People who identify as Black constitute a widely diverse population.
In Canada, Black-identifying individuals are the most diverse group,
with more than 200 ethnicities being represented. A Black individual
can be: African, Caribbean, Black-Canadian, African-American,
European national of African descent, Afro-Latino, of mixed origins
such as biracial or multiracial, etc...[4]. According to Statistics Canada,
the top ten countries of origin for Black individuals are Jamaica, Haiti,
Nigeria, Ethiopia, Somalia, the Democratic Republic of Congo, Ghana,
Trinidad and Tobago, Cameroon, and the United States (see table
below for numbers)[3].



Goal #1 (continued)

Top countries of birth for Black immigrants, Canada, 2016

number percent percent of women |

Total 623,195 100.0 53.3
Jamaica 122,550 19.7 56.9
Haiti 92,040 14.8 56.2
Migeria 41,415 6.6 48.4
Ethiopia 30,960 5.0 50.8
Somalia 25,300 4.1 55.5
Democratic Republic of the Congo 24,385 3.9 52.6
Ghana 22,475 3.6 49.9
Trinidad and Tobago 20,925 3.4 55.6
Cameroon 18,335 2.9 50.1
United States 14,505 2.3 46.6

Other 210,305 33.7 52.0

Source: Statistics Canada, Census of Population, 2016.

Within the last century, immigration into the Prairies was not popular amongst Black
communities. In Canada, Black individuals and families favor relocating to Ontario or Quebec
due to the flexibility of languages, economic opportunities, ethnic and cultural diversity.
According to Statistics Canada, Black communities have shown a preference for living in large
urban areas as opposed to rural areas[3]. The largest population percentages of Black
individuals can be found in Toronto, Montreal, Ottawa, Gatineau, Edmonton, Calgary, and
Halifax[3]. The booming oil industry in the Prairies, in particular Alberta, became a point of
attraction for many immigrant groups, including Black people. In fact, the fastest growing
Black population in Canada is in the Prairies, where it has more than quadrupled in size over 20
years, from 39,955 in 1996 to 174,655 people in 2016[3]. With this new wave of immigration, Black
communities saw the potential of pursuing new opportunities to achieve economic prosperity
in Alberta.

Although there is a lack of data about Black communities in the city of Calgary, the presence of
Black ethnic community associations and grassroots organizations proves that the Black
community in Calgary is present and diverse. Listed below are examples of such associations
(see resources). Despite the presence of many Black community associations in Calgary, Black
individuals in Calgary suffer from a lack of unification and inclusion in Calgarian society. This
prevents effectiveness in resource sharing, infrastructural development, entrepreneurship,
and social mobility. Essentially, there is a lack of social ties between all of these ethnic groups
because the Black community in Calgary currently lacks a unifying factor.



Goal #1 (continued)

The Black Inclusion Association seeks to unify Black
communities in Calgary and include them in Calgarian
society through an annual festival, Blackfest. Blackfest will
create opportunities for the Black community in Calgary
to socialize, build partnerships and relationships with one
another. Through the planning of Blackfest, resource
sharing will play an important role in gaining allies to raise
funds and donations. Likewise, the annual festival will
provide job and volunteer opportunities catered to Black
youth. Blackfest will be an indisputable way of supporting
Black owned businesses and Black entrepreneurs as it will
be a space for business owners, artists, planners,
restaurant owners, to showcase their products and sell
throughout the event. By celebrating Black ethnic and
cultural identities, the city of Calgary will become a hub
and an exemplary model for communities elsewhere in
Canada.



Goal #2: Create Equal Opportunities

for Black Calgarians

The disinclusion of Black people is ingrained in Calgary’s history. The history
of our civil rights activists and prominent Black leaders are not
acknowledged in our education systems, workplaces, or social atmospheres.
Calgarians readily accepted immigration (primarily from China) in the early
19008 to construct the Canada Pacific Railway[2]. When Black people
migrated north from the United States to escape the persecution of Jim
Crow, they were met with unexpected hostility from Canadian officials and
civilians[2]. The Black diaspora has lived in segregated conditions, attended
poorer schools, and had limited access to public resources since their arrival

in Calgary{2].

A Modern Calgarian Civil Rights Activist: Charles Daniels

Charles Daniels is a widely unknown historical figure (a key one nonetheless)
who was the first Black man to pursue a lawsuit against a white man in
Calgary. Bashir Mohamed cites Charles Daniels’s case as “the earliest example
of a civil rights court case in Western Canada[2]”. He worked for the Canadian
Pacific Railroad as an inspector for porters, which was one of the few
occupations Black Canadians were allowed to pursue[2]. Black porters were
prohibited from entering the white porter’s union, which ultimately forced
them to create their own union called the Brotherhood of the Sleeping Car
Porters|2].

Daniels bought two specific tickets to see King Lear with a friend in early
February of 1914[2). When he arrived at the show, his ticket was refused and he
was told to sit in the section reserved for “colored” people[2]. The reason for his
denial was that white people found Blacks “offensive” and did not want him in
their midst as they enjoyed the play. Daniels protested such blatant racism, and
pursued a legal case against the theater for $1,000 (approximately $20,000 today)

[2].



Goal #2 (continued)

Daniels’s actions made numerous Albertan newspaper headlines. The
Bassano News printed: “CALGARY ‘NIGGER’ KICKS UP FUSS—Wants to
Attend Theatre With ‘White Folks’ But Management Says No[2]." The
article headline highlights the fact that Daniels was especially brave for
choosing to go to the courts in a place where legal discrimination was
the norm[2]. Further, his actions took place far before the advent of the
civil rights movement proving that Daniels was a revolutionary with
goals of enfranchisement before many of his prominent successors|2].

PinkFlamingo YYC: The Continuity of the Unequal Black

Experience

At the end of July in 2020, city Councillor Evan Woolley submitted a
proposal for four Black Lives Matter murals throughout Calgary to be
led by a local group called Pink Flamingo[5]. The first mural was
proposed to cover a 20-year-old mural downtown called “Giving Wings
to the Dream|5]". Extreme backlash, including personal threats and
hatred directed towards members of Pink Flamingo forced the group to
postpone the project until 2021{5].

The amplified plurality of anti-Black hatred directed towards the
members of Pink Flamingo caused Calgary’s mayor Naheed Nenshi to
condemn those people, expressing that such sentiments “have no place
in this city][6]." Calgary’s city council approved a budget of $120,000
from its public art reserve directed towards projects that feature the
Black Lives Matter movement[6]. Numerous local organizations wrote
open letters in solidarity with Pink Flamingo, claiming that the mural
was meant to be “a visual representation of inclusivity and love in this
city,” but was met with a city polluted with “vitriol and violence[6]."



Goal #2 (continued)

These cases evidence the persistence of the barriers that
Black people in Calgary have faced historically, and
continue to face contemporarily. Through youth
mentorship and financial investment, the Black Inclusion
Association aims to bridge the inequality gap created and
perpetuated by the Albertan government since the
migration of the Black diaspora in the early 20th century.
By providing funding assistance and mentorship
opportunities, BIA will help bridge the financial, language,
and facilitative restrictions created by the historical gap in
Calgary. Our mentorship program will connect youth to
Black professionals and university students in order to
motivate them to pursue higher forms of education and
professionalism. BIA’s private scholarship fund will
support Black students in their extracurricular and
educational endeavours. Not only will this program allow
Black people to participate in more professional and
recreational activities city-wide, but it will directly ease the
opportunity restrictions placed on members of the Black
diaspora in Calgary.



Goal #3: Fight Local

Institutional Racism in
Calgary

Black, Indigenous, People of Colour (BIPOC) face a multitude of barriers in Calgary’s
socio-economic society. These barriers include a lack of representation in professional
and leadership positions, racism, and discrimination. BIPOC individuals in Canada are
overrepresented in underemployment rates, and are concentrated in low-level sales
and clerical jobs[7]. Similarly, BIPOC are placed with part-time and temporary jobs,
and earn less than other Canadians despite being more educated than average[7]. The
systemic discrimination embedded in Calgary’s society and insituitons create severe
barriers of accesss, limited mobility and disproportionate concentrations of
marginlized communities in substandard and increasingly segregated housing|7].
These systemic barriers lead to the racialization of poverty and other injustices’
uniquely experienced by BIPOCs individuals.

The Canadian Legacy of Systemic Racism and Bias Against

BIPOC Communities

The persistence of systemic racism, and anti-BIPOC discrimination is not confined to
the United States. In Canada, Black people are more likely to be racially profiled by the
police, with Black Calgarians being twice as likely to be stopped than other citizens.

Black Calgarians also represent 94% of hate crimes reported with Ingidneous
individuals experiencing 63% of such crimes[8]. Moreover, despite Black and
Indigenous Calgarians representing 4% and 6% respectively of Calgary’s population,
they represent 7% and 30% of Calgary’s prison population[8]. Within Calgary, Black
individuals are twice as likely to be unemployed than the rest of the population. The
disproportionality of the issues experienced by BIPOC consolidate the systematically
racist tendencies, and biases perpetuated in Calgary{8]. The subsequent results of the
racism faced by BIPOC individuals generate grave misconceptions that seek to
continuously disadvantage BIPOC in Calgarian society. Such misconceptions have
become the status quo.



Goal #3 (continued)

The Burgeoning Need For Anti-Racism Training
Microaggressions and implicit racism are the “invisible” backbone
of Calgarian society. Anti-racism training are programs aimed at
teaching people and groups to recognize the ways that white
supremacy and implicit bias are a part of their behaviour and how
they shape institutions in society today[9]. Core aspects of anti-
racism training address issues of white privilege, complicity, and
how individual and collective action can be taken to combat
systemic racism. Anti-racism training should be mandated in every
career facet, corporations, and institutions. By confronting the
entirety of white supremacy, implicit bias, and racial hegemony,
the internalized, interpersonal, institutional, and structural nature
of racism can be fully comprehended and understood.

Black Inclusion Association's Anti-Racism Training
In the future, the Black Inclusion Association (BIA) aims to mitigate
the systemic effects of racism by creating a novel anti-racism
training. By offering workshops and training sessions that address
anti-Black racism, white privilege, barriers to racial equity, diversity
and inclusion, BIA plays an essential role in eradicating systemic
racism within Calgary, and the rest of Canada in the future.



Goal # 4: Facilitate a Safe Space

for BIPOC to Openly Express
Themselves and Their Culture(s)

Mental Health in the BIPOC Community

The conversation surrounding mental health has been constantly evolving over the
last decade. Society has taken steps towards normalizing mental health in many ways.
Many resources can be found through your doctor, school or place of employment.
These resources are only the beginning of what is necessary to break down the stigma
surrounding mental health. However, despite the copious amounts of resources
offered to Canadians, there is a lack of resources made available for the Black
community to address intersectionality of Black mental health issues. Likewise,
immigrants are faced with situations that only increase their mental health issues, yet
the resources are quite limited. Therefore, while the stigma surrounding mental
health is slowly evolving, the Black community lacks the resources necessary to
change that narrative completely.

The experience one has with mental health is not universal. Despite this, there are
many demographics that face similar issues. Immigration is one of the many factors
that play into the amplification of mental health issues. Immigrants face an increased
“risk of mental, emotion(al) and physical health difficulties[10]." Adapting to a new
environment, language, values and traditions only amplifies and creates new issues
for these individuals. Many immigrants with “low English-language proficiency” have
limited options for resources as without any ethno-specific categories, they have
none. It’s important to address how these issues disproportionately affect immigrants
in Canada. The Black Inclusion Association aims to provide ethno-specific mental
health resources currently missing from Calgarian society. Through the facilitation of
mental health workshops, BIA will be able to connect the Black community with Black
therapists and provide Black specific mental health resources. In the future, BIA aims
to offer sliding scale therapy in order to enhance the accessibility of mental health
resources in Calgary.



Goal #5: Connect Calgarians to

Black Resources

Calgary is home to diverse groups of people, each with their
own distinct cultures, communities and history. While Calgary
has a variety of organizations that cater to said specific
communities, there proves to be a lack of unified resources for
Black Calgarians. The lack of unification of Black resources
impedes accessibility of those resources by Black people in and
around the city. The Black Inclusion Association seeks to
bridge the communication barrier between Black
organizations in Calgary and Black people by providing a
comprehensive list of Black and Black-led communities in and
around Calgary. The list provided below ranges from
community-based organizations to mental health resources
for BIPOC in Calgary. With this list, Black Calgarians are
connected to suitable resources that cater to their needs.
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Beauty Supply & Salons..........cccceereeecrccccacncences 15
Community Organizations............cececsccseces 17
Cultural Organizations...........c.ceceeeecececsescsccaces 18
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Mental Health...........ccoeereeeccrecncacccncacsecacacsecaaes 31

MISCEIIANIEOUS. ...coeeeeccccesccsssnsessssssssssssssnssssssssssssss 32



Beauty Supply & Salons

ORGANIZATION

ADONIAA BEAUTY
INC.

AGAPE AFRICAN
STORE

CLEM'S BEAUTY INC.

ELLIE BIANCA SKIN
CARE

HAIRSENSE BEAUTY
SUPPLY

ICONIC SALON

ISLAND BEAT
BEAUTY AND SALON

LADY ICY BRAIDING
& HAIR EXTENSIONS

LUXERAPY
ESTHETIC STUDIO

MEDIC LASER &
AESTHETICS

NAOMI'S BEAUTY
BAR

NOVA STYLE SALON

ADDRESS

1200 37 St SW,
Calgary, AB T3C 182

528-22 Midlake Blvd
SE, Calgary, AB T2X
2X7

638 11 Ave SW #1109,
Calgary, AB T2R OE2

814 16 Ave NW #100,
Calgary, AB T2M 0J9

9659 Macleod Trail
South

1338 Northmount Dr
NW, Calgary, AB T2L
OEe6

#8 2316 27th Avenue
NE, Calgary Alberta

2650 36 St SE #8,
Calgary, AB T2B 0Y3

Evanston Dr,
Calgary, AB T3P oH1

300, 1918
Kensington Road
NW

9935 Elbow Dr SW,
Calgary, AB T2W 1E6

1608 14 St SW,
Calgary, AB T3C 1E2

CONTACT

NUMBER

(403) 671-2283

(403) 453-0023

(403) 453-0615

(587) 333-4143

(403) 719-6255

(403) 289-1402

(403) 291-2440

(403) 457-0522

(403) 471-2852

(587) 352-9905

(587) 700-6489

(587) 813-5443

FURTHER
CONTACT
INFORMATION

hello@elliebianca.com

info@iconicsalon.ca

islandbeat93@gmail.c
om

emmanuelmodesta@gmai
l.com

naomi.beautybar@g
mail.com

novastyleyyc@gmai
l.com



Beauty Supply & Salons

FURTHER

CONTACT CONTACT

INFORMATION

ORGANIZATION ADDRESS

NUMBER

NYLA BEAUTY 102 1000 9th Ave SE,
Calgary, AB, Canada (403) 229-2294 /
SUPPLY INC. ToP 2Y6
SI(XZLOI:T)UC Calgary, Alberta (403) 616-5495 egperfz;:lt‘z)l;rclzh@gm
T2V 2X4 '
RADIANCE BEAUTY s S P G ) s radlancehélrcalgary
INC @gmail.com
ZEE CUTS 575 28 St SE Calgary, 575 28 St SE Calgary,

(403) 452-8276

BARBERSHOP AB, Canada T2A 6X1 AB, Canada T2A 6X1




Community Organizations

ORGANIZATION

ACTION DIGNITY

CALGARY BLACK
CHAMBER

CALGARY BRIDGE
FOUNDATION FOR
YOUTH

CANF CALAGRY

CENTRE FOR
NEWCOMERS

COALITION FOR
EQUAL ACCESS TO
EDUCATION

COMMUNITYWISE
RESOURCE CENTRE

EXCEL FAMILY AND
YOUTH SOCIETY

SANKOFA ARTS AND
MUSIC FOUNDATION

SOCCER WITHOUT
BOUNDARIES

WINDMILL
MICROLENDING

WOEZO AFRICA

ADDRESS

915 - 33 Street NE,
Calgary, AB T2A 6T2

620 - 5920 Macleod
Trail SW, Calgary,
AB T2H 0oK2

Suite 1601 - 840 7th
Avenue SW,
Calgary, AB, Canada
T2P 3G2

1010, 999 - 36 Street
NE,Calgary, AB T2A
7X6

915 33 Street
NE, Calgary AB
T2A6T2

#101, 223 12th
Avenue SW, Calgary
Alberta T2R 0G9

915 33 St NE,
Calgary, AB T2A
6T2, T2R 0G5Canada

Mailing Address: PO
Box 86051 SW
Marda Loop,

Calgary AB, T2T6B7

Suite 709, 7015
Macleod Trail SW,
Calgary AB T2H 2Ke6

141 18 Ave SW,
Calgary, AB T2S 0BS8

CONTACT

NUMBER

(403) 263 9900

(403)230-7745

(403) 532 6334

(403) 569 3325

(403) 261 5939

(403) 261 9660

(403) 263 9900

(403) 815 5822

(403) 618 0457

(403) 228 9981

(403) 390 8904

FURTHER
CONTACT
INFORMATION

info@actiondignity.org

calgaryBlackchambers@
gmail.com

contactus@cbfy.ca

info@centrefornewco
mers.ca

info@eslaction.com

info@communitywise.
net

info@excelfamily.ca

hello@sankofayyc.o
rg

hello@soccerwithoutbou
ndaries.org

info@teamwindmill.
org

info@woezoafrica.c
om



ultural Org

ORGANIZATION

ALLIANCE CAMEROON
COMMUNITY
ASSOCIATION

ANTIGUA AND BARBUDA
ASSOCIATION OF CALGARY

ASSOCIATION DE LA
COMMUNAUTE HAITIENNE
DE CALGARY

ASSOCIATION DES
GUINEENS DE CALGARY

ASSOCIATION OF
ZIMBABWEANS IN
CALGARY

CALGARY CANADIAN
SUDANESE COMMUNITY
ASSOCIATION

CALGARY ETHIOPIAN
COMMUNITY ASSOCIATION
AND CALGARY ETHIOPIAN

YOUTH ALLIANCE

CAMEROONIAN
ASSOCIATION OF
CALGARY

CANADIAN CULTURAL
MOSAIC FOUNDATION

CARIBBEAN COMMUNITY
COUNCIL OF CALGARY

ERITREAN CANADIAN
COMMUNITY ASSOCIATION
OF CALGARY

GHANAIAN-CANADIAN
ASSOCIATION OF
CALGARY

ADDRESS

3208 8th Ave NE
#115

515, 3208 8 Avenue
NE, Calgary AB, T2A
7V 8

135 Cranford Close
SE, Calgary, AB,
T3M 1N3

# 206, 4202 - 17 Ave
SE, Calgary, AB,
Canada T2A 0T2

Office: 201 - 223 12
Ave. SW, Calgary,
AB T2P 4J1

223 12 Ave
SW, Calgary, AB
T2R 0G9 Canada

6815 8th St.
NE, Calgary, AB,
Canada

CONTACT
NUMBER

(403) 200-6064

(403) 248-6641

(403) 453-0608

(403) 397-2755

(587) 896-7239

(403) 262 - 7260

(403) 200-6064

(403) 836-1266

(403) 234-7646

(587) 331-7914

anizations

FURTHER
CONTACT
INFORMATION

communication@cac-
acc.com

antiguabarbuda.calgary
@gmail.com

haiticalgary@shaw.c
a

info@agcalgary.com

info@aozic.ca

sudanesecommunity.
alberta@gmail.com

ceca@calcna.ab.ca

communication@ca
c-acc.com

:canadiancmf@gmai
l.com

info@carifestcalgary.com

contact@calgaryerit
reans.org

info@gcacalgary.ca



Cultural Org

ORGANIZATION

GRENADA/CANADA SOCIAL

AND CULTURAL

ASSOCIATION OF CALGARY

JAMAICAN CANADIAN
ASSOCIATION OF ALBERTA

NIGERIAN-CANADIAN
ASSOCIATION OF CALGARY

RWANDAN CANADIAN
SOCIETY OF CALGARY

SOMALI CANADIAN
SOCIETY OF CALGARY

SOUTH SUDANESE
COMMUNITY ASSOCIATION
OF CALGARY

ST. LUCIA CALGARY
CULTURAL ASSOCIATION

ST. VINCENT AND THE
GRENADINES ASSOCIATION OF
CALGARY

SUDANESE SOCIAL CLUB

SUDANESE YOUTH AND
FAMILY SERVICES

TANZANIAN COMMUNITY
ASSOCIATION OF CALGARY

ADDRESS

118 - 3208 8th
Avenue NE, Calgary,
AB, T2A 7V8

3132 26 St
NE, Calgary, AB, T1Y
671

21 Sinclair Crescent
SW, Calgary,
AB T2W 0OLS8

3940 29th ST
NE, Calgary, AB

4202 17 Ave
SE, Calgary, AB T2A
oT2

1135 37 St
SW, Calgary,
AB T3C185

2110 41 Ave
NE, Calgary, AB T2E
877

Unit 4- 6208
Rundlehorn Drive
NE, Calgary,
AB, T1Y 2X1

3133 - 30 Ave
SE, Calgary, AB

192 Schooner Close
NW, Calgary, AB,
T3L 1Y8

anizations

CONTACT

NUMBER

(403)-230-0137

(403)775-1235

(403) 291-9234

Melchior - (403) 402 6647
Clotilda - (403) 813 1843

(403) 265 7304

(587) 896-7239

(403) 217 1725

(403) 291 0144

(403) 614 1134

(403) 471 1815

FURTHER

CONTACT
INFORMATION

secretary@grenadacalga
ry.com

info@jcaalberta.com

secretary@nca-
calgary.com

info@rwacalgary.ca

info@scscalgary.ca

sudanesecommunity.
alberta@gmail.com

svgac@telus.net

sudanesesocialclub
@hotmail.com

sudaneseyouthandfamily
services@gmail.com



Education

FURTHER
CONTACT
INFORMATION

CONTACT

ORGANIZATION ADDRESS

NUMBER

CALGARY ANTI- 2500 University Dr
RACISM EDUCATION NW, Calgary, AB (403) 220-2505 aclrc@ucalgary.ca
(CARED) T2N 1N4

COALITION FOR EQUAL °15 33 atrest NE, (403) 261-5939 info@eslaction.com
ACCESS TO EDUCATION Calgary, AB T2A 6T2




Food

Bakeries and Cafes

CONTACT FURTHER

NUMBER

CONTACT
INFORMATION

ORGANIZATION ADDRESS

5403 Crowchild

BOLO CAKERY & CAFE Trail NW #107, (587) 231-9069 eatcake@cl;ziocaker
Calgary, AB T3B 4Z1 Y
3208 8 Avenue NE
ITK BAKERY AND #103, Calgary, AB (403) 455-4848 sales@itkcatering.com
CATERING oA Vs
NILE CAFE 4002 17 Ave SE, (403) 618-2499 n.abubaker@greatte
Calgary, AB T2A 087 l.ca

YVONNE'S
DELIGHTFUL CAKES Online Only (403) 700-5751 /




Food

Markets and Convenience Stores

FURTHER
CONTACT
INFORMATION

CONTACT

ORGANIZATION ADDRESS

NUMBER

6800 Memorial
Drive E #116, (403) 204-1580 info@dechosen.com

Calgary, AB T2A 6V3

DE CHOSEN AFRICAN
MARKET NE

9667 Macleod Trail

DE CHOSEN AFRICAN SW, Calgary, AB T2] (587) 352-7928 info@dechosen.com
MARKET SW oP6
HABESHA RETAIL MALL 3509 17 Avenue SE, (587) 885-2617
Calgary, AB T2A OR5 /
MJ'S CUISINE AND Street SE eastafricanbakery@
CO NIENCE 2650 36 Stree (403) 400-4615 : y@s
#9, Calgary, AB T2]J mail.com

oPe6



ORGANIZATION

ABYSSINIA

AFRICANA BBQ CURRIES
DRINKS

AFRICAN DINE

AGGUDO COFFEE

AHINKE'S KITCHEN

CARIBBEAN CHOICE

COBS BREAD
KENSINGTON

DELISH DINING

ENSIRA ETHIOPIAN
RESTAURANT

FLAVOURS RESTAURANT

FOOD N VIBES

GEEZ ETHIOPIAN AND
ERITREAN CUISINE

Food

Restaurants

ADDRESS

910 12 Avenue SW,
Calgary, AB T2R 1K7

3927 Edmonton
Trail #7, Calgary, AB
T2E 6T1

2650 36 Street SE
#10, Calgary, AB
T2B 0Y3

113-237 8 Ave SE,
Calgary, AB T2G 5C3

2650 36 Street SE
#6, Calgary, AB T2B
0Y3

2235 Centre Street
N, Calgary, AB T2E
2T4

407 10 Street NW,
Calgary, AB T2N
1W1

5315 17 Avenue SE
#11, Calgary, AB T2A
OW2

3515 17 Avenue SE
#100, Calgary, AB
T2A OR5

4129 4 Street NW,
Calgary, AB T2K 1A3

2316 27 Avenue NE
#6a, Calgary, AB
T2FE 7A7

101-1235 17 Avenue
SW, Calgary, AB T2T
0C2

CONTACT

NUMBER

(403) 452-3498

(403) 274-4433

(403) 248-9696

(403) 690-3773

(403) 690-3305

(403) 230-1880

(403) 455-8468

(587) 470-1997

(403) 475-9573

(403) 719-2770

(403) 456-4149

(403) 452-5367

FURTHER
CONTACT
INFORMATION

abyssiniaresto@gm
ail.com

africanabecd @hotmail.
com

africandine@gmail.c
om

info@kbkitchen.ca

caribbean.choice@ho
tmail.com

catering@delishdini
ng.ca

ensiralée @gmail.com

info@flavourcuisine
andcatering.com

food.n.vibesyyc@gm
ail.com



ORGANIZATION

JAMAICAN JERK

JOYCEE'S CARIBBEAN
130]0))/

KARIBU GRILL AND
LOUNGE

KF'S BBQ
SMOKEHOUSE

KRAZY JERK

LLOYD'S PATTY PLUS

LUUBANN EAST
AFRICAN RESTAURANT

MARATHON ETHIOPIAN
RESTAURANT

MASHALLAH
RESTAURANT

MERILYN'S KITCHEN

OASIS JUICE AND
NUTRITION BAR

Food

Restaurants

ADDRESS

630 1 Avenue NE,
Calgary, AB T2E 0Bé6

5320 8 Avenue SE,
Calgary, AB T2A 3P6

2845 23 Street NE
#111, Calgary, AB
T2E 7A4

1715 52 Street SE,
Calgary, AB T2A 1V1

255 28 Street SE,
Calgary, AB T2A 5K4

1506 12 Avenue SW,
Calgary, AB T3C OR2

130 10 Street NW,
Calgary, AB T2N 1V3

105-4202 17 Avenue
SE, Calgary. AB T2A
0T2

3132 26 Street NE,
Calgary, AB T1Y 2G1

1012 1 Street SW,
Calgary, AB T2R 1M2

CONTACT
NUMBER

(587) 216-5646

(403) 234-9940

(403) 475-1251

(403) 719-5644

(403) 691-1040

(403) 207-4455

(403) 452-2452

(403) 283-6796

(403) 455-4412

(587) 351-6001

(587) 354-6602

FURTHER
CONTACT
INFORMATION

events@thejamaica
njerk.ca

sales@kfsbbqsmoke

house.com

krazyjerk.ca@gmail.c
om

27010asis@gmail.co
m



ORGANIZATION

SATARI GRILL

SIMPLY IRIE

SHARETEA

TEFF N GREENS

YEGNA ETHIOPIAN
CUISINE

YENNY DELIGHTS

Food

Restaurants

ADDRESS

255 28 Street SE,
Calgary, AB T2A 5K4

1510 6 Street SW,
Calgary, AB T2R ON2

260300 Writing
Creek Crescent,
Balzac, AB TOMOEO
(New Horizon Mall)

12445 Lake Fraser
Drive SE D426,
Calgary, AB T2] 7A4

3515 17 Avenue SE
#100, Calgary, AB
T2A OR5

3131 27 Street NE
#81, Calgary, AB T1Y
O0B3

CONTACT

NUMBER

(403) 235-6655

(403) 454-7400

(403) 452-1562

(587) 437-8333

(403) 708-0882

(403) 880-5731

FURTHER
CONTACT
INFORMATION

safarigrill@hotmail.
com

info@simplyirie.ca

info@teffngreens.co
m

info@yegnayyc.ca

yennydelight @yenn
ydelights.com



ORGANIZATION

DR. AMARA AMOZIE

RIVER HARMONY

DENTAL

SPHERE
OPTOMETRY

Health

ADDRESS CONTAcT

206-355 Centre St
NW 88 2 Langdon,
Alberta,ToJ 1X2

Unit 1137- 4A River
Heights Drive,
Cochrane, Alberta,
T4C 2T8

140 Mahogany
Centre SE Calgary,
Alberta T3M 2Veé

NUMBER

(403) 936-5990

(587) 493-0305

(403) 930-0025

FURTHER

CONTACT
INFORMATION

info@RiverHarmon
yDental.ca

hello@sphereoptometry.ca



Homelessness

ORGANIZATION

ALBERTA
ADOLESCENT
RECOVERY CENTRE

ALCOVE RECOVERY

ASPEN FAMILY

CALGARY WOMEN'S
EMERGENCY
SHELTER

CALGARY DROP IN
CENTER

DISCOVERY HOUSE

LANGIN PLACE

SHERIFF KING HOME

THE MUSTARD SEED

ADDRESS

303 Forge Rd SE,
Calgary, AB T2H 089

1937 42 Ave SW,
Calgary, AB T2T 2M6

200, 2609 - 15 Street
NE, Calgary, Alberta
T2E 8Y4

500-1509 Centre St
SW, Calgary AB T2G
2E6

1 Dermot Baldwin
Way SE, Calgary, AB
T2G oPS8

Discovery House Family Violence

Prevention Society, PO Box

85058, Albert Park PO, Calgary,

AB T2A 7R7

#128 — 433 Macleod
Trail SE Calgary
Alberta, T2G 5]7

2003 16th Street SE
Calgary, Alberta
T2G 5B7

7025 44 St SE,
Calgary, AB T2C 4Es

CONTACT

NUMBER

(403) 253-5250

(403) 984-2707

(403) 219-3477

(403) 290-1552

(403) 266-3600

(403) 670-0467

(403) 237-5435

(403) 266-4111

(403)-723-9422

FURTHER
CONTACT
INFORMATION

info@aarc.ab.ca

intake@alcoverecovery.ne
t

aspenfamily @aspenfamily
.org

info@cwes.ca

info@calgarydropin.
ca

shelter@discoveryhouse
.ca



Immigration

ORGANIZATION

ALBERTA NETWORK
OF IMMIGRANT
WOMEN

CALGARY CATHOLIC
IMMIGRATION
SOCIETY

CALGARY REGION
IMMIGRANT

SOCIETY
ALBERTA CIVIL

LIBERTIES
RESEARCH CENTRE

THE IMMIGRANT
EDUCATION
SOCIETY

IMMIGRANT
SERVICES CALGARY

ADDRESS

Unit 107 - 1409
Edmonton Trail NE,
Calgary, Alberta

5 Floor - 1111 11
Avenue SW Calgary,
Alberta T2R 0G5

#900, 105 - 12th
Avenue SE Calgary,
AB T2G 1A1

Unit 107 - 1409
Edmonton Trail NE

1723 - 40 Street S.E.,
Calgary, AB, T2A 7Y3

#1200, 910 7th
Avenue SW Calgary,
Alberta, Canada T2P

3NS8

CONTACT

NUMBER

(403) 262-8040

(403) 262-2006

(587) 894-7583

(403) 262-8040

(403) 235-3666

(403)-265-1120

FURTHER
CONTACT
INFORMATION

info@aniw.org

contact@ccis-
calgary.ab.ca

mentorship@criec.c
a

info@aniw.org

reception@immigra
nt-education.ca

info@immigrantser
vicescalgary.ca



Language Services

ORGANIZATION

AGAPE LANGUAGE
CENTRE

ALLIANCE
FRANCAISE
CALGARY

CALGARY LANGUAGE
ASSESSMENT & REFERRAL
CENTRE

GEOS LANGUAGES
PLUS CALGARY

GLOBAL VILLAGE
ENGLISH CENTRE

LEARN AND TALK

SOUTHERN ALBERTA
HERITAGE LANGUAGE
ASSOCIATION

ADDRESS

16 Bermuda Drive
NW, Calgary AB

#350, 1721 29th Avenue
SW Calgary, AB T2T
6T7

#1200, 910 7th Avenue
SW, Calgary, AB T2P 3N8

1040 - 7th Ave SW,
Calgary, AB, Canada T2P
3G9

515 1st Street SE,
Suite 200. Calgary,
AB T2G 2Ge6

118, 3770 Westwinds
Drive NE Calgary,
AB T3] 5H3

#205, 1409 -
Edmonton Trail NE,
Calgary, Alberta,
T2E 3K8

CONTACT
NUMBER

(403) 516-1846

(403) 245-5662

403-265-1120

(403) 266-5152

(403) 543-7300

(587) 719-1786

(403) 233-7998

FURTHER
CONTACT
INFORMATION

contact@agapelang
uagecentre.com

info@afcalgary.ca

info@immigrantser
vicescalgary.ca

info@geoscalgary.com

calgary@gvenglish.com

info@leanandtalk.ca

sahla@telusplanet.net



LGBTQZ2IA+ Resources

FURTHER
CONTACT CONTACT

INFORMATION

ORGANIZATION ADDRESS

NUMBER

BOYS AND GIRLS 731 - 13 Avenue

CLUBS OF CALGARY NE, Calgi‘g’ AB, T2E (403) 828 4673 hope@bgcc.ab.ca

Unit 103 - 223 12 Ave
CALGARY PRIDE SW, Calgary, AB, T2R

(403) 536 4077 /
0G9
Unit 105 - 223 12 Ave info@cal link
CALGARY OUTLINK SW, Calgary AB, T2R (403) 234 8973 mro@catsaryoutin
0C9 .ca
CENTRE FOR 700 — 1509 Centre Street info@centreforsexuali
SEXUALITY SW, Calgary, AB, T2G 2E6 (403) 283 5580 ty.ca
Unit 104 - 2840 2
THE ALEX YOUTH
Ave SE, Calgary, 403) 520 6270 youthinfo@thealex.ca
HEALTH CENTRE oo (403)

AB, T2A 7X9




Mental Health

ORGANIZATION

ETHIOCARE

CALGARY
COUNSELLING CENTRE

SIMPLY COUNSELLING
SERVICES INC.

VERLYNE
CHRISTENSEN -
COUNSELLING
PSYCHOLOGIST

DAYAMI FERNANDES -
COUNSELLOR

VIOLET ] MORGAN -

CLINICAL SOCIAL
WORK/THERAPIST

ANNA HARLAND (NEE
ASGILL WINTER) -
CLINICAL SOCIAL

WORK/THERAPIST

NTHANDO NTINI -
CLINICAL SOCIAL
WORK/THERAPIST

SIMONE LINN -
REGISTERED
PROVISIONAL
PSYCHOLOGIST

AIOFE FREEMAN-CRUZ
PSYCHOLOGIST

ADDRESS

147 Templewood DR
NE Calgary, AB, T1Y
4M5

105 12 Avenue Southeast
Calgary, AB, T2G 5A5

108, 70 Country Hills
Landing NW Calgary AB,
T3K 2L2

1040 - 7th Ave SW,
Calgary, AB, Canada T2P
3G9

Conscientia
Counselling,
Calgary, AB T2G

1813 8 Street

Southwest Calgary,
AB T2T

Calgary, AB T2T

Calgary, AB T2T

316 13 Street South
#200 Lethbridge, AB
T1]

2224 20 Avenue
Northwest, Calgary,
AB T2M

CONTACT
NUMBER

(403) 670-0467

(833) 827-4229

(587) 226-7584

(403) 266-5152

(866) 488-9131

(587) 409-0036

(855) 227-1874

(855) 227-1874

(587) 813-6058

(888) 979-6939

FURTHER

CONTACT
INFORMATION

ethiocarecalgary @g
mail.com

contactus@calgaryc
ounselling.com

info@simplycounsel
lingservices.com

info@Verlyne.com

emalil not disclosed, call
practitioner for more
information.

email not disclosed, call
practitioner for more
information.

email not disclosed, call
practitioner for more
information.

email not disclosed, call
practitioner for more
information.

email not disclosed, call
practitioner for more
information.

email not disclosed, call
practitioner for more
information.



Miscellaneous

CONTACT FURTHER
ORGANIZATION EMAIL ADDRESS NUMBER CONTACT INFO

https://ca.achievecentre.

ACHIEVE CENTRE FOR chantel@achievecen (204)-789-2457 com/mediation-conflict-

LEADERSHIP - CONFLICT tre.com resolution/
RESOLUTION

https://directory.yogagre

YOGA GREEN BOOK - . Refer to website enbook.com/black-yoga-

BLACK YOGA Online directory teachers-online-classes-

TEACHERS ONLINE 2020/
https://www.justdavia.co
Refer to website m/blog/5-mental-health-

PODCASTS FOR POC Online

podcasts-by-therapists-

directory e
Oo1r-color
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